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Statement of Purpose

The primary goals of the FISD Compensation Plan are:

To attract and retain highly qualified professionals

To attract and retain highly motivated employees

To maintain competitive pay structures for all positions within the
district.

To accomplish these goals, FISD strives to provide a compensation and
benefits program that establishes and maintains competitive levels
within relevant markets and resources made available through our local
taxpayers and state and federal sources.



Plan Highlights

All returning FISD staff will receive a minimum salary increase of 3%

The District will operate a 4 day work schedule for most weeks

District paid Group Life Coverage provided at $50,000

District paid TeleMedicine for all employees and their immediate familes (includes Mental
Health services)

District paid Cafeteria Lunch on instructional days

Employer Retirement Matching for employees with 2 or more years of FISD experience
District will match employee’s contribution

Up to 1% of salary for employees with 2-5 years of service at FISD
Up to 2% of salary for employees with 6-9 years of service at FISD
Up to 3% of salary for employees with 10+ years of service at FISD

Free Financial planning provided by Gentry Financial Group, LLC

Up to 40 Days Leave Buyback for TRS Eligible Employees with a minimum of 2 years FISD
experience and are working in their final year prior to retirement. TRS Notice of Final
Deposit (TRS7) must be submitted to the Business Office.

 Certified Employees
 $100 per day up to 20 days
 $150 per day for 21 to 40 days

 Non-Certified Employees
 $75 per day up to 20 days
 $125 per day for 21 to 40 days



All employees will earn up to 5 Local Personal Days and 5 State Personal Days.
 Up to 20 days of Local Personal Leave allowed to accumulate
 Unused local personal leave in excess of 20 days shall be reimbursed annually at a
maximum of two days per school year at a rate of $50 per day.

Individual Sick Pool Option
 After all leave including extended leave is exhausted, eligible employees may
request the use of days donated by peers

$225 per month paid by District toward TRS Active Care health plan

$95 per month paid to employees not participating in TRS Active Care

1:1 Technology provided to all teachers

Relaxed employee dress code - Jeans/Spirit Shirt allowed daily



2024-2025 SALARY GUIDES

2024-2025 HIRING SCHEDULE

Classroom Teachers, Full Time Librarians, Counselors, Nurses

*Employees paid on the local schedule will not earn less than the stated amount for their contracted days. Salaries listed are
based on 173 days. If an employee works less than 173 days, the daily rate applies for the number of days they will work.



2024-2025 HIRING SCHEDULE2024-2025 Administrative Assistant

*Annual salaries listed are based on 173 days. An employee working more or less than 173 days will have
an annual salary based on the number of days working.

All administrative assistant positions are at-will employees.



2024-2025 HIRING SCHEDULE2024-2025 AIDES

*Annual salaries listed are based on 173 days. An employee working more or less than 173 days will have
an annual salary based on the number of days working.

All Aide positions are at-will employees.



2024-2025 HIRING SCHEDULE2024-2025 CHILD NUTRITION

*Child Nutrition staff (excluding the Department Director) are at-will employees.



2024-2025 HIRING SCHEDULE2024-2025 CUSTODIAL

*Custodial Staff are at-will employees.

Annual salaries listed are based on 242 work days. An employee working less than 242 days will have an
annual salary based on the number of days working.



2024-2025 HIRING SCHEDULE2024-2025 CUSTODIAL NIGHT SHIFT SUPERVISOR

*Custodial Supervisors are at-will employees.

Annual salaries listed are based on 242 work days. An employee working less than 242 days will have an
annual salary based on the number of days working.



2024-2025 HIRING SCHEDULE2024-2025 HVAC/ELECTRICIAN

Maintenance staff are at-will employees.

Annual salaries listed are based on 242 work days. An employee working less than 242 days will have an
annual salary based on the number of days working.



2024-2025 HIRING SCHEDULE2024-2025 MAINTENANCE WORKER

Maintenance staff are at-will employees.

Annual salaries listed are based on 242 work days. An employee working less than 242 days will have an
annual salary based on the number of days working.



2024-2025 HIRING SCHEDULE2024-25 Employee Stipends



2024-2025 HIRING SCHEDULE2024-25 Employee Stipends

The Superintendent has the authority to approve all stipends for employees within the approved budget. The
Superintendent may grant a pay increase to any employees before or after duties have begun because of a change
in the employee’s job assignments to address pay equity or to account for increased job credentials.



2024-2025 HIRING SCHEDULE
2024-25 BUS DRIVER PAY SCALE



2024-2025 HIRING SCHEDULE
2024-25 SUBSTITUTE PAY SCALE


